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Board of Directors

E=
Sophie ZURQUIYAH
CEO and Director =
| JII e e FEls
Philippe SALLE* ® Michael DALY ® & ©
Chairman of the Board Director

GM 2021

DIRECTORS

A1 1

Patrice GUILLAUME © @
Director representing
the employees

Heidi PETERSEN* ® © @
Director

8 100%

MEETINGS ATTENDANCE
1IN 2020 RATE .

M 2024

[vs7in2019)  [vs. 7% in 2019]

s il
Colette LEWINER*® O ® Anne-France
Director p LACLIDE-DROUIN® ® ©
nd of te = Director
==

Mario RUSCEV* @ ® @ Helen LEE BOUYGUES*® C @
Director Director

Chaired by Philippe SALLEthe Board of Directors determines
the Co mp a nagddtise Gr o u pbfedives and supervises

their implementation . The operating procedure of the Board
is governed by its Internal Rules and Regulations, which are
available on the C o mp a mwebsits (www.cgg.com).

* [nitially appointed by cooptation ratified by the General Meeting. @ Audit ond Risk monogement Committes.

@ Appointment, Remuneration and Governence Committae
@ Investment Committes

@ HSE/Sustainable Development Committee.

@ Chair of the Committee

@ Independant Director




Board Committees

To ensure the proper professional conduct of the Company, the Board relies on the work of
specialized Committees. The Committees overseethe Gr o0 uartivises in their area of competencies,

guarantee that high level risks are identified and managed, and work closely with the Gr o u @edesal

Management.

AUDIT ANDRISK : APPOINTMENT, i HSE/ : INVESTMENT
MANAGEMENT ! REMUNERATION i SUSTAINABLE { COMMITTEE
COMMITTEE AND GOVERNANCE i DEVELOPMENT 5

COMMITTEE COMMITTEE

meetings attenmjignce

8 N 7 | 100«

meetings : meetings attendance
: rate

meetings aﬂeﬁgﬂm

100% 3 100% 4

S 100% 2 M 100% q
of independence members : of independence @ members : aof independence B members H of independence members

1] [75% if the Director representing the employees is included in the calculation].
[2] [66.67% if the Director representing the employees is included in the calculation].




Diversity within the Board of Directors

The Board of Directors considers that
diversity of its members is key to ensure

good performance. Diversity is applied to
gender, age, independence, nationalities and
skills.

* It shall be noted that Mr. Patrice GUILLAUME, as Director
representing the employees, has not been taken into account when
determining these figures as this diversity policy should only target

Directors elected by the shareholders, based upon the Boar do6s

proposal.

AGE

-------------------------------------------------------------------------------------------------------------------------

GENDER BALANCE
Men
38%
Women
B2%
NATIONALITIES
11% France
UK 56%
11%
USA
22%

Note: for the purpose of this chart, 5. ZURQUIYAH
has been ooccounted for in both “French” and "US”
as she has both nationalities.

INDEPENDENCE
<50 Independent
13% \13% 88%
Average age:
59,75
years old
60-70 50-60 Non independent
37% 37% 12%
SKILLS

Eneﬁi. oil and ias

Innov ation, Digitalization, Technology, IT
100%

Human Resources & Governance

Director of listed companies
Strategy
Finance

International experience (irrespective of nationality)
88%
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M. Philippe SALLE

Chairman - Independent Director

Current positions

Within the Group:
None

Outside of the Group:

French companies

- Chairman of Foncia Management SAS (as permanent representative of Finellas)

- Chairman of Foncia group SAS (as permanent representative of Foncia Holding)

- Chairman of Foncia Holding SAS (as permanent representative of Foncia Management)
- Member of the Supervisory Board of Foncia Saturne SAS

- Chairman of the Supervisory Board of Leemo SAS

- Chairman of the Supervisory Board of TechWay SAS

- Director of Banque Transatlantique

- Director of Siaci Saint Honoré

Foreign companies:

- Permanent representative of Foncia Holding, as Director of Trevi Group SA (Belgium)
- Vice-Chairman of the Board of Directors of Foncia Suisse (Switzerland)

Age: 55

Nationality: French

First appointment: 2018 (by cooptation)
Expiry of the current term of office: 2021
Number of CGG shares held: 288,711 shares

o o T T To

Attendance Rate

Board of Directors ul0[oL7W Board of Directors 100%

* Data as of December 31, 2020
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Dr. Michael DALY

Independent Director

Current positions

Within the Group:
None

Outside of the Group:

Foreign companies:

- Director of Tullow Oil (United Kingdom) (a company listed on the London Stock Exchange)
- Visiting Professor in Earth Sciences at the University of Oxford (United Kingdom)

A Age: 67
- Director of Daly Advisory and Research Ltd. (United Kingdom) A Ngﬁonamy; British

A First appointment: 2015 (by cooptation)
A Last renewal: 2017

A Expiry of the current term of office: 2021

A Number of CGG shares held: 20,663 shares
A Role in Board Committees:

100% 100% V Chairman of the HSE Sustainable Development

Investment Investment ClmIliEe .
100% 100% V Member of Investment Committee

Committee Committee
HSE/Sustainable HSE/Sustainable
Development ulo[oLZ8 Development 100%

Committee Committee
* Data as of December 31, 2020
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Mrs. Anne -France LACLIDEDROUIN

Independent Director

Current positions

Within the Group:
None

Outside of the Group:

French companies

- Director and Chairwoman of the Audit Committee of Solocal (a company listed on Euronext
Paris)

A Age: 52
- Chief Financial Officer and Compliance Director of RATP Dev (an affiliate of the RATP Group) A Nationality: French
A First appointment: 2017
Attendance Rate A Expiry of the current term of office: 2021
2019 2020 A Numt_)er of CGG shar_es held: 20,000 shares
A Role in Board Committees:
Board of Directors 100% | =leEielaf Blizees - 100% V Chairwoman of the Audit and Risk Management
Investment Investment UL
100% 75% V Member of the Investment Committee

Committee Committee

Audit and Risk Audit and Risk
Management 100% @V ERETnlElE 100%
Committee Committee

* Data as of December 31, 2020




Chairman of the Board Remuneration2020 & 2021
Say on payex ante(Resolution #13) / Say on pagx post(Resolution #10)

Fixed Reml_Jneratlon Directords Fee
as Chairman

A Fixed Remuneration:0 170,000 A Fixed Remuneration:d 70, 000
Unchanged since 2018 Unchanged since 2018
AAmount paid for 2020: 0 170,000 AAmount paid for 2020: (1 70,000

Other Remuneration Elements Travel Indemnity
5 Int ti tal T | within th
A GeneralBenefits plan : ldem 2020 Sr:r\:,ee\év(')m'ir:]eme
@ 2,000

A Amount paid for 2020: 0 4,050 @ 500

per travel Per travel

A Company car: Idem 2020
A No company car in 2020 AAmount paid for 2020:




2021 CEO Remuneration policy

Say on Payex ante(Resolution #14)
Annual Variable Remuneration

. A 0% of the 100% of the 166.67% of the
A Fixed Remuneration:( 630,000 Fixed Remuneration Fixed Remuneration Fixed Remuneration
Unchanged since 2018 2/3 Financial objectives 1/3 Non -financial objectives
A Net Cash flow A Group strategic and financial plan
A EBITDA A Human resources organization
A Group external sales A Business and operation
A Operating income performance

A HSE/Sustainable development

Other Remuneration Elements

A Company car
A Generalbenefits plan ng -Term Remuneration
A Supplementary pension plan
A International medical insurance
) 0% of the 100% of the 150% of the
A Unemployment insurance Fixed Remuneration Fixed Remuneration Fixed Remuneration
A Exceptional remuneration
A Contractual termination indemnity and non-compete commitment A Performance conditions: relative evolution of CGGshare price/PHLX
indemnity Oil Service Sector (OSX ) index, Free EBIDTA, Net debt over

EBITDAsratio
* The details and conditions of these elements are presented in the 2020 CGG ) ) . )
Universal Registration Document. A Vesting period and performance condition period: 3 years




Remuneration elements paid or allocated to the CEO in 2020 &4
Say on payex post(Resolution #11)

Fixed Remuneration Annual Variable Remuneration

A 210,000 for 2020 vs. (0 948,780 for 2019 (-78%)
A 2020 Global objective achievement: 33.33% (150.60% for 2019)

A Fixed Remunerationc 630, 000

A No restatement of financial objectives made following the Covid-19
crisis

47% decrease on the Short Term Remuneration in 2020 versus 2019

Long-Term Remuneration *
Other Remuneration Elements
A 360,000 Stock options (Exerciseprice: 1.100 )

Companycar:d 9, 600 A 220,000 Performance shares
General benefits plan: 4, 50 2 A Total Long-Term Remuneration: 0 376,400 (60% of the Fixed
Remuneration)

Supplementary pension plan:d 12, 341
) o A Vesting period and performance conditions period: 3 years
International medical insurance:0 22, 259

Do Do Do o P>

Unemploymentinsurance: 0 11, 261
* Valuation according to the method used for the consolidated accounts for the financial year
2020 (IFRS values) / The final value of stock options depends on the share price on the day the
options are exercised and the final value for performance shares.




Board Remuneration

Maximal Remuneration

(annual envelope)

2019 2020 2021

6630, 000 4550, 000 4550, 000

2020 Remuneration 2021 Remuneration
Policy Policy
Remuneration for attendance ~ "
to a Board meeting 44,600 43,570
Remuneration for attendance Q2,300 G1. 785

to a Committee meeting

* Reductionin the amount of remuneration for the attendanceto a Board or a Board Committee meeting is due to
the increasein the number of meetingsfrom 2020 to 2021.
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Sophie Zurquiyah, Chief Executive Officer

Al figures are O6segment i g ur e srécurnng chatged aod IFR® a5), antessstatedtotkerve por t i ng (bef ore non



2020 was a year of extremely difficult business environment

An energy shock

Oil & gas
companies significantly
cut E&P capex

Oil & gas
companies redeploying

capital from traditional
upstream to renewables

>y > > >

Covid-19 pandemic
Rapid drop in demand for oil
Strong pressure on oil price

E&P Capex down by ¢.(30)% in 2020
IOCs and Independents reshaping and going through major reorganizations
NOC:s still focused on long term projects

Strong demand from clients for high -end technologies to increase reservoir production
and de-risk field development and near field exploration in the context of portfolio optimization

IOCs are increasing investments into renewables (wind, solar and hydrogen) and
energy transition (geothermal and CCUS)

Many O&G companies have clear decarbonization roadmaps

However, oil & especially gas will continue to stay a major part of energy balance and
a major source of cash flows for O&G companies for years to come




CGGOs response to 2020 <cri s

CGG successfully managed the health & safety

CGG maintained its technology leadership
of its employees while preserving business continuity

position and focus on development & production

A Geoscience more resilient, revenues down only 15%

B Working in Office W Working from Home year-on-year
B Working Rotational | Not Working ) ) . )
A Multi -client surveys focused on key mature basins (Campos in
Brazil, Cornerstone and North Viking Graben in the North Sea)
2% 1% 3%

A Equipment delivered over 320,000 land channels enlarging its
installed base

CGG demonstrated its ability to generate positive Free Cash

Flow before change in working capital

A Cash costs reductions of around $35m in 2020 & around $90m
of fixed cash costs annualized

A" Multi -Client capex of $239m with 89% prefunding

A Segment FCF positive at $50m before negative change in
01 - Apr 22 - Jul 16 - Sep 11 - Nov . f
working capital




CGG Offers Differentiated High Value Additive Service

Water depth:
c.1.5km

Reservoir
level,
€.9-10km
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Source: Company information




2020 Key Operational Achievements

>

23 imaging centers worldwide including 7 long -term dedicated centers
3-year contract extension of Oman PDO center
Leading market share increased to 41%

>

GEOSCIENCE

>

Over 1.2 million km? of 3D data in key mature sedimentary basins
Market share increased to 24%
Over 330,000 kn¥ extensive contiguous dataset offshore Brazil

MULTI-CLIENT

> > >

Clear market leadership with 46% market share
EQUIPMENT A Awards of 2 large land equipment contracts for mega-crews in Saudi Arabia
A Delivery of first WING land nodal acquisition system

v >




2020 Key Technology Achievements

A High Performance Computing of 275 Pflops, up five folds since 2017
A Leading best-in-class subsurface imaging technologies

A New business activities in Geothermal, Carbon Capture & Monitoring
and Environmental Science

GEOSCIENCE

A Reprocessing of existing data library applying our latest imaging
MULTI-CLIENT technologies
A Digitalization solutions to enrich multi -client offers

AThe oone stopdé shop supplier wit hj
seismic recorders, sensors and sources

Taking advantage of the worl dos
A SHM node commercial launch

EQUIPMENT

C >




CGG Employees Footprint at the end of April 2021




